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Through continuous development and improvement, China has formed insurance system 
that covers both urban and rural: Enterprise employee basic pension insurance system; public 
institution pension insurance system; rural and urban resident social pension insurance system, 
or rural & urban one based on the former two. However, due to the fuzziness of government 
responsibility, fragmentation of system, poor supervision and lagging relevant reform, 
China’s pension insurance system has many problems, such as enterprise employee basic 
pension insurance system is not so sound, large pension gap between different groups, etc.  
Under the circumstance of in troubled reform and successive new policies, reviewing top 
design of China's pension insurance system and thinking about its theoretical basis are 
particularly important. Based on the bottom line fairness theory, from the perspective of 
shrinking pension gap between different groups, to start from establishing a fairly shared 
basic pension, to develop enterprise annuity and occupational pension as supplement, to set 
individual voluntary pension insurance as auxiliary, this thesis proposes basic & inclusive 
pension insurance system and answer its framework design, main parts and building points. 
After system construction, calculates basic pension reference line with the help of ELES 
model, by comparing the pension level between different groups, this system shows the 
pension gap between different groups is more fair, and by comparing the fiscal burden with 
the current system, finds that fiscal burden in this system increase firstly and then decrease, 
with the passage of time its advantage is more obvious, which means financial burden 
becomes lighter. Although from the perspective of system design and fiscal expenditure this 
system is a viable option, yet as it is an ideal system, there will be some difficulties in the 
process of implement, such as whether the public institution pension insurance system can be 
integrated or not, whether the intergovernmental relation can be smoothen or not, whether the 
pension insurance contribution base can be strengthen or not, whether a perfect pension 
management market can be formed or not, etc., in order to ensure the system runs smoothly, 
there needs to coordinate with some reforms like setting up a unified system, funding 
individual accounts, introducing market mechanism, improving relevant measures. 
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2013 年 12月 6 日，《关于企业年金 职业年金个人所得税有关问题的通知》发布，以个
人所得税税收优惠的形式来扶持补充养老保险制度的发展，预示着三支柱养老保险体系
将迎来新的发展机遇。 
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定社会保障水平，得出 1978-1992 年期间适度水平上限在 9%-12%之间、下限在 8%-10%
之间，而养老保险占社会保障支出的 60%左右，可以推出 1978-1992 年养老保险适度水
平上限约为 GDP 的 5.4%-7.2%之间，下限约为 4.8%-6%之间。⑥王利军、穆怀中以内生增
































关的养老金替代率较高， 1998 年分别为 98.3%、101.7%，至 2005 年替代率略有降低分






















③ 养老金替代率根据《中国劳动统计年鉴 2006》11-9 全国企业、事业、机关单位离退休人数及人均离退休费计算而



















Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.
厦
门
大
学
博
硕
士
论
文
摘
要
库
